TO O U R S H A R EH O LD ER S

Corporate Governance Report and
Declaration of Business Management

The principles of responsible and sustainable business management govern the actions of management and supervisory bodies at First Sensor AG. In this declaration, the Management Board reports
– also at the same time for the Supervisory Board – on corporate governance in accordance with
item 3.10 of the German Corporate Governance Code and on business management in accordance
with section 289a(1) of the German Commercial Code (HGB).
Implementation of the German
Corporate Governance Code

levels below the Management Board in accordance with section 76(4) AktG, which contains
the following:

In the year under review, the Management
a. The two management levels below the
Board and Supervisory Board of First Sensor
Management Board are made up of First
AG dealt with the recommendations and sugSensor AG employees who, as managers/digestions of the Government Commission of the
rectors of companies included in consolidaGerman Corporate Governance Code (GCGC)
tion, bear responsibility for a region or a buin the version dated June 24, 2014 (published
siness area and/or staf, employees working
in the Federal Gazette of September 30, 2014)
at the headquarters who, owing to their key
and in the version dated May 5, 2015 (publisarea of responsibility, perform management
hed in the Federal Gazette of June 12, 2015).
functions and/or bear responsibility for staf
On March 21, 2016, they issued an updated
in addition to department heads with staf
joint declaration of compliance in accordance
responsibility. At the moment, 17 employees
with section 161 of the German Stock Corporaare working at the two management levels
tion Act (AktG).
below the Management Board, including
three women (which corresponds to a
The recommendations and key suggestions
proportion of 18%).
of the GCGC are implemented apart from a
few exceptions. Deviations from the recomb. The company’s Management Board has
mendations are presented and justified in the
established targets of 18% for the quota for
declaration of compliance. All declarations of
women at both of these management levels
compliance already issued are permanently
in accordance with section 76(4) AktG.
available on First Sensor AG’s website.

Diversity and equal opportunity
at First Sensor AG
As a global company, First Sensor pays great
attention to diversity. We consider diversity
and equal opportunity as key principles of our
work environment. Employees from countries
were working for the First Sensor AG Group
as of December 31, 2015. 36.1% of these 773
employees were women.
On September 14, 2015, the Management
Board resolved the establishment of targets for
the quota for women at the two management
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On September 21, 2015, the Supervisory Board
resolved the establishment of targets for the
quota for women on the Management Board
and on the Supervisory Board in accordance
with section 111(5) AktG, which contains the
following:
a. For the Management Board, a target of 0%
was established for the quota for women in
accordance with section 111(5) AktG.
b. For the Supervisory Board, a target of 0%
was established for the quota for women in
accordance with section 111(5) AktG.

FI R ST S EN S O R A N N UA L R EP O RT 2 0 1 5

Size of the Supervisory Board
First Sensor AG’s Supervisory Board is made
up of three members who were all elected by
the Annual General Meeting.

Supervisory Board expertise
The professional and personal requirements
to fulfill its duties are regularly analyzed by
the Supervisory Board using a comprehensive
survey. These are then compared with potential areas that are represented on the board in
a SWOT analysis. This results in the basis for
continued education for relevant individuals
and staf planning.
The variety of responsibilities and duties within
the Supervisory Board (such as finance, legal
afairs, market and specialized knowledge of
sensor technology, internationality, corporate
finance and human resources) must be largely
reflected by the specialisms of its members. In
addition, professional suitability and social skills
are to be considered in their selection.

Opportunity and risk management
and internal control system

Business actions are not the only area associated with risks. Risks also apply to opportunities that have been missed. This is why it
is our responsibility to increase the number of
opportunities and their implementation for the
company and reduce risks. First Sensor AG has
therefore implemented risk management as
– Ideally, one Supervisory Board member shall a permanent process that covers all divisions
and identifies, assesses, manages and controls
embody the criterion of internationality
the risks incurred. Risks threatening the comto a certain degree, whether this entails a
foreign nationality and/or significant experi- pany’s existence are reported in addition to
activities, events and developments that could
ence abroad.
significantly impact the company’s performance in the future. Goals, processes and the
– Moreover, members of the Supervisory
allocation of tasks as part of the risk manageBoard must be independent.
ment system are implemented H.
– The Supervisory Board strives to find optiFirst Sensor AG has a clear management and
mal members in line with specialist criteria
corporate structure, in which key cross-functiand the requirements of the company’s situation. Here, the requirements profile that onal duties are centrally managed. With regard
has been established shall be used regard- to finances and the preparation of financial
reports, integrity and responsibility by means
less of the gender of potential applicants
of compliance with existing accounting guiand women with the same qualifications
delines and other guidelines that are relevant
and experience shall be given preference.
to the accounting process are presented. This
– The creation of committees is rejected due is compulsory for all those involved in the
process.
to the low number of Supervisory Board
members and the rapid decision-making
The internal control and risk management
processes that exist.
system regarding the process of (Group)
accounting ensures that corporate issues are
With Prof. Alfred Gossner and Götz Gollan,
properly accounted for, handled and included
two shareholder representatives with an
in the accounting process. Suitable staf
above-average shareholding are represented
requirements, the use of adequate software in
on the Supervisory Board; therefore, they are
addition to clear statutory and internal guidenot referred to as independent members. All
lines are the basis for a proper, consistent and
Supervisory Board members are not in a perso- continuous accounting process.
nal or business relationship with the company
or its bodies, which could create a significant
Shareholdings and
conflict of interests that is not only of tempoDirectors’ Dealings
rary nature, nor do they function as advisors
for or members of a body among customers,
Disclosures on securities transactions of the
suppliers, creditors or other third-parties. At
Management Board and the Supervisory Board
the moment, women are not represented on
in accordance with section 15a of the German
the Supervisory Board.
Securities Trading Act (WpHG) (Directors’
Dealings) in First Sensor AG shares are available in the company register. They can also
be found on the internet at www.first-sensor.
com in the “Investor Relations” section under
“Corporate Governance” and under “Directors’
In view of the particular challenges of business
activities at First Sensor AG, the focus on the
system provider business and the size of the
company and the Group, the Supervisory Board
has established the following goals with regard
to its intended composition in the future:

Dealings,” which are all currently listed and can
be consulted beyond the statutory time lapse
of one month.
The company is not aware of any reportable
transactions in line with section 15a WpHG in
fiscal year 2015.
As of December 31, 2015, Dr. Schefter held a
total of 112,340 shares or 1.1% of the votes (previous year: 112,340 shares or 1.1%). Supervisory
Board member Marc de Jong held a total of
5,439 shares or 0.1% of the shares (previous
year: 5,439 shares or 0.1%).
Together, the members of the two bodies hold
shares in the company amounting to 1.2%
(previous year: 1.2%).

Remuneration report
Details of the remuneration system for the
Management Board and Supervisory Board are
to be found in the consolidated management
report. The itemized list by individual regarding
payments can be found under item 32 of the
consolidated financial statements.

Declaration of business
management in accordance
with section 289a HGB
In accordance with article 289a HGB, First Sensor AG has to submit a declaration on business
management. The declaration is permanently
available on the company’s website.
Berlin, March 21, 2016
First Sensor AG

Dr. Martin U. Schefter
CEO

Dr. Mathias Gollwitzer
CFO

Prof. Dr. Alfred Gossner
Chairman of the Supervisory Board
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To our shareholders

Objectives for the composition of
the Supervisory Board

